






 
 

Project Abstract 

The state of Nevada has seen a dramatic rise in its geriatric population, and currently does not 

have enough practicing certified geriatricians to address the healthcare needs associated with the 

medical complexities of this growing population of older patients. The American Geriatrics 

Society 2014 Report indicated a shortfall of 139 geriatricians for the state. Southern Nevada, 

where most of the state’s population resides, is home to a sizeable population of older patients 

with disabilities and/or complex healthcare needs, and a limited supply of practicing 

geriatricians.  The Geriatric Medicine fellowship training program through Touro University 

Nevada was envisioned and established to address the need for clinicians with expertise essential 

to care for older adults. The fellowship is a one year program with the goals of educating and 

training physicians to develop skills and competence in all facets in the subspecialty of Geriatric 

Medicine, leading to board certification and clinical practice in this field. The program was 

designed around attaining milestones in Geriatrics training using Entrustable Professional 

Activities (EPA). The program will begin with two fellows in the first year of operation, and then 

increase the number to its capacity of four in the second year. Aside from Touro University 

Nevada and its Health Center, training under supervision will also occur at affiliated institutions 

such as Veterans Administration Southern Nevada Healthcare System (VASNHS), Nevada 

Senior Services (NSS), Fundamental Healthcare, Las Ventanas, and Lou Ruvo Brain 

Center/Cleveland Clinic. Outcomes will be tracked through the achievement of all Geriatrics 

milestones upon graduation, successful completion on board certification of the graduates, and 

percentage of fellows establishing clinical practice locally or within the state of Nevada.  Touro 

University Nevada and its affiliated institutions are committed to sustaining the fellowship after 

State financial support ends.  
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2. PROJECT ABSTRACT 

     This project proposes to establish a graduate medical education program in a rural community 

of northern Nevada through the Department of Family and Community Medicine (FCM) at the 

University of Nevada, Reno, School of Medicine (UNR Med). This proposal proposes to expand 

to an additional site in Elko that would be a Rural Training Track (RTT).  The total complement 

of residents affiliated with this RTT would be 6: 2 per year for a 3 year training program. The 

RTT proposes to have the 1st year resident training in Reno and the 2nd and 3rd year training at 

the new site in Elko.  The grant request includes funding for resident salaries, additional faculty, 

administrative support staff, educational facility improvement and development in both the Reno 

and Elko campuses.  Nevada ranks at the bottom of the nation in its primary care physician 

workforce, making health care access for Nevadans difficult.  The objective of this project is to 

improve the primary care physician workforce in rural northern Nevada by having a robust, 

state-of-the-art training program based in Elko.  The best way to encourage physicians to 

practice in a rural area is to train in a rural area.   The ultimate measure of success of the project 

will be an increased number of primary care physicians practicing in rural Nevada.  The 

coordinator and entity in charge of this project is the FCM.  Renown Regional Medical Center 

(RRMC) is the main hospital training site in Reno, but training will also occur in Elko at the 

Northeast Nevada Regional Medical Center and Elko’s Nevada Community Health Center.  

Recruitment for residents and faculty will occur immediately. The first year of training will be in 

Reno, starting in July 2017.  Program and facilities in Elko would need to be operational by July 

of 2018 when the first 2nd year residents arrive.  In addition, search committees will be formed in 

the fall of 2016 for the 4 academic faculty and 2 administrative faculty members proposed to be 

recruited. Facility improvement will occur as soon as funds are secured. 




